
Sheffield City Council 
Equality Impact Assessment 
 
!"#$%&'( )*+ '*,-.(/#&0 /1#2 )*+, #2 %3%#.%4.( *& /1( #&/+%&(/ 
5(.- #2 %.2* %3%#.%4.( 46 2(.('/#&0 /1( 0+(6 %+(% %&$ -+(22#&0 /1( 78 9(6 

Name of policy/project/decision: ;1())#(.$ <=>? $+"02 %&$ %.'*1*. 2(+3#'(2 -+*'"+(,(&/ 
-.%& 
 

Status of policy/project/decision: @(A 

Name of person(s) writing EIA: 5(.(& B1#..#-2C >*,,#22#*&#&0 D))#'(+ 

Date: 88/1 ;(-/(,4(+ EF8G    Service: ;1())#(.$ <=>? 

Portfolio: >*,,"&#/#(2 

What are the brief aims of the policy/project/decision? ;1())#(.$ <=>? #2 +(H/(&$(+#&0 
-"4.#'.6 )"&$($ '*,,"&#/6 4%2($ '*,,#22#*&($ $+"0 %&$ %.'*1*. /+(%/,(&/ 2(+3#'(2 $"+#&0 
EF8GI8J %&$ EF8JI8KL  ?1( %#, *) /1( +(H/(&$(+ #2 /* 2/+(%,.#&( '"++(&/ 2(+3#'( -+*3#2#*& /* 
-+*3#$( '.(%+(+ -%/1A%62C %&$ M"%.#/6 /+(%/,(&/ /1%/ )*..*A2 '.#&#'%. 0"#$(.#&(2 %2 A(.. %2 
-+*3#$#&0 3%."( )*+ ,*&(6 /* ;1())#(.$ >#/6 >*"&'#.  A1#'1 +(M"#+(2 /1( #,-.(,(&/%/#*& *) 
2#0&#)#'%&/ '*2/ 2%3#&02 *3(+ /1( &(N/ /1+(( )#&%&'#%. 6(%+2 H /1( -.%&&($ +(H/(&$(+ *) 2(+3#'(2 
A#.. -+*3#$( % OP8, '*2/ 2%3#&0 *3(+ /1( &(N/ /1+(( )#&%&'#%. 6(%+2L   
?1( .%2/ -.%&&($ +(H/(&$(+ /**9 -.%'( $"+#&0 EFFQ %&$ %'1#(3($ ,"'1 #& /(+,2 *) /1( 
2/+(%,.#&#&0 *) /1( /+(%/,(&/ 262/(, %&$ +($"'#&0 *3(+1(%$2L  ?1( -.%&&($ +(H/(&$(+ A#.. 
4"#.$ *& /1( 0%#&2 %.+(%$6 %'1#(3($ %&$ )"+/1(+ 2/+(%,.#&( 2(+3#'(2 A1#.2/ $#))(+(&/#%/#&0 /1( 
*))(+ )*+ $#))(+(&/ '*1*+/2 *) 2"24/%&'( "2(+2L ?1( +(H/(&$(+ A#.. '+(%/( % &(A 2(+3#'( )*+ @*&H
D-#%/(2 A1* %+( % 0+*A#&0 '*1*+/ *) "2(+2C %2 A(.. %2 +(H/(&$(+#&0 2(+3#'(2 )*+ D-#%/(2 %&$ 
=.'*1*.L ?1( +(H/(&$(+ A#.. 4( '*&$"'/($ *3(+ /A* +*"&$2C /1( )#+2/ )*+ $+"0 2(+3#'(2 
REF8GI8JSC /1( 2('*&$ )*+ %.'*1*. 2(+3#'(2 REF8JI8KSL   
=2 2"'1C /1( -*22#4.( #,-%'/ )#(.$2 4(.*A %+( '*,-.(/($ A#/1 #&)*+,%/#*& +(.%/#&0 /* 4*/1 
$+"02 %&$ %.'*1*. /+(%/,(&/ 2* /1%/ /1(+( #2 '.%+#/6 #& /1( TU= *& /1( #,-%'/ *& 4*/1 /+(%/,(&/ 
-*-".%/#*&2L 
 

Are there any potential Council staffing implications, include workforce diversity? 
?1(+( %+( &* -*/(&/#%. >*"&'#. 2/%))#&0 #,-.#'%/#*&2IA*+9)*+'( $#3(+2#/6 #22"(2L  

 
V&$(+ /1( B"4.#' ;('/*+ TM"%.#/6 <"/6C A( 1%3( /* -%6 $"( +(0%+$ /*: WT.#,#&%/( 
$#2'+#,#&%/#*&C 1%+%22,(&/ %&$ 3#'/#,#2%/#*&C %$3%&'( (M"%.#/6 *) *--*+/"&#/6 %&$ )*2/(+ 0**$ 
+(.%/#*&2LX Y*+( #&)*+,%/#*& #2 %3%#.%4.( *& /1( '*"&'#. A(42#/( 

 
Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

Age B*2#/#3( Y($#", 

 

=--(&$#N G
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impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

 

Disability B*2#/#3( Y($#", 5#2/*+#'%..6 /1(+( 1%2 4((& .#//.( #&)*+,%/#*& *& 
$#2%4#.#/6 '*..('/($ 46 /+(%/,(&/ 2(+3#'(2L  7+*, 
EF8EI8GC -+*3#$(+2 '*,,(&'($ '*..('/#&0 /1#2 $%/% %&$ 
#&/#%. #&$#'%/#*&2 %+( /1%/ 8Z[ *) /1( /+(%/,(&/ 
-*-".%/#*& '*&2#$(+ /1(,2(.3(2 /* 1%3( % $#2%4#.#/6L  
U&)*+,%/#*& *& A1%/ /1( $#2%4#.#/#(2 %+(C #2 &*/ '"++(&/.6 
'*..('/($ 46 2(+3#'(2L 
 
=.. '"++(&/.6 '*,,#22#*&($ 2(+3#'(2 %+( +(M"#+($ 
/1+*"01 /1( 2(+3#'( 2-('#)#'%/#*& /* -+*3#$( -+(,#2(2 
A1#'1 %+( %''(22#4.( 46 A1((.'1%#+ "2(+2 %&$ /1*2( 
A#/1 ,*4#.#/6 -+*4.(,2C %2 A(.. %2 /* -+*3#$( 
#&$#3#$"%..6 /%#.*+($ /+(%/,(&/ -%'9%0(2 /* '.#(&/2 
4%2($ *& /1(#+ "&#M"( &(($2C #& % &*&H$#2'+#,#&%/*+6 
,%&&(+L  ?1#2 +(M"#+(,(&/ A#.. 4( A+#//(& #&/* /1( 
2(+3#'( 2-('#)#'%/#*& )*+ /1( &(A.6 /(&$(+($ 2(+3#'(2 
%&$ /1(+()*+( /1(+( A#.. 4( &* #,-%'/ *& /1( 
%''(22#4#.#/6 *) /+(%/,(&/ )*+ $#2%4.($ '.#(&/2L   
5*A(3(+C *&( *) /1( ,*2/ 2#0&#)#'%&/ #,-%'/2 *) /1( 
&(A /+(%/,(&/ ,*$(. #2 /1( 2/+(%,.#&($ &%/"+( *) /1( 
/+(%/,(&/ 2(+3#'(2 ,(%&#&0 '.#(&/2 '%& %''(22 (&$ /* 
(&$ /+(%/,(&/ A#/1#& *&( -162#'%. .*'%/#*&L  ?1#2 A*".$ 
1%3( % -*2#/#3( #,-%'/ *& $#2%4.($ #&$#3#$"%.2 )*+ 
A1*, /+%3(..#&0 ,%6 4( % '1%..(&0(C *+ )*+ A1*, 
%''(22#&0 &(A *+ "&9&*A& -+(,#2(2 ,%6 '%"2( 
%&N#(/6L   
<#2%4#.#/6 $%/% #2 &*/ %3%#.%4.( %/ %.. )*+ /1( %.'*1*. 
/+(%/,(&/ -*-".%/#*&C /1#2 #2 4('%"2( @=?Y; R@%/#*&%. 
=.'*1*. ?+(%/,(&/ Y*&#/*+#&0 ;62/(,S $*(2 &*/ 
)(%/"+( $#2%4#.#/6 %2 *&( *) #/2 $%/% '*..('/#*& )#(.$2L  
5*A(3(+C '*..('/#*& *) /1#2 A#.. 4( #,-.(,(&/($ #& .#&( 
A#/1 /1( TM"%.#/#(2 ='/ EF88 %&$ A#.. 4( 2-('#)#($ #& /1( 
2(+3#'( 2-('#)#'%/#*& %2 % $%/% '*..('/#*& +(M"#+(,(&/ 
"&$(+ /1( &(A %.'*1*. /+(%/,(&/ ,*$(.L 
 
Y%&6 #&$#3#$"%.2 #& $+"0 %&$ %.'*1*. /+(%/,(&/ 1%3( 
,#.$ /* ,*$(+%/( ,(&/%. 1(%./1 $#))#'"./#(2L = 2,%.. 
&",4(+ *) #&$#3#$"%.2 R%+*"&$ \FS 1%3( % $"%. 
$#%0&*2#2 *) 2(3(+( %&$ (&$"+#&0 ,(&/%. #..&(22C 
"2"%..6 -26'1*2#2L =.. #&$#3#$"%.2 %+( *))(+($ 
-26'1*2*'#%. #&/(+3(&/#*&2 RB;US %2 -%+/ *) /1(#+ $+"0 *+ 
%.'*1*. /+(%/,(&/C A1(/1(+ #&)*+,%. %2 -%+/ *) 
9(6A*+9#&0 *+ )*+,%. 2/+"'/"+($ B;UL U&$#3#$"%.2 %+( 
%.2* 2#0&-*2/($ /* U=B? 2(+3#'(2L U&$#3#$"%.2 A#/1 % 
$"%. $#%0&*2#2 1%3( /1(#+ '%+( '*H*+$#&%/($ 46 /1( 
,(&/%. 1(%./1 /+"2/ #& .#&( A#/1 $"%. $#%0&*2#2 -+*/*'*.2L 
= -*2#/#3( #,-%'/ #2 (N-('/($ )+*, /1( -.%&&($ +(H
/(&$(+ %2 /1( D-#%/(2 ;(+3#'( A#.. #&'."$( % $"%. 
$#%0&*2#2 &"+2( /* 2-('#)#'%..6 *3(+2(( /1#2 '*1*+/L 
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

Pregnancy/maternity B*2#/#3( 5#01 ?A* 2
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

 

Race B*2#/#3( Y($#", <=>? '*,,#22#*&($ $+"0 %&$ %.'*1*. /+(%/,(&/ 
2(+3#'(2 %+( $(2#0&($ /* 4( %''(22#4.( %'+*22 ]YT 
0+*"-2L   
?1( EF88 '(&2"2 2"00(2/2 /1%/ 8\[ *) /1( ;1())#(.$ 
%$"./ -*-".%/#*& %+( #& % ]YT 0+*"-L  ?1( <UB -+*3#$(+ 
)*+ /1( '#/6 1%2 8^[ ]YT '%2(.*%$C %&$ /1( %3(+%0( 
%'+*22 $+"0 /+(%/,(&/ #2 8E[L  ?+(%/,(&/ A%2 
-+*3#$($ #& *3(+ ^ .%&0"%0(2 #& EF88I8EC 4"/ .#&92 /* % 
/+%&2.%/#*& 2(+3#'( '%& -+*3#$(+ *3(+ EF .%&0"%0(2 #) 
+(M"#+($L  B"4.#21($ #&)*+,%/#*& #2 %3%#.%4.( #& % 
&",4(+ *) .%&0"%0(2 %&$ 2(+3#'(2 %+( '*,,#22#*&($ 
/* -+*3#$($ '"./"+%..6 %A%+( 2(+3#'(2L 
=22(+/#3( *"/+(%'1 /* ]YT '*,,"&#/#(2C #&'."$#&0 
2-('#)#' '*,,"&#/#(2 *) &(($ 2"'1 %2 91%/ "2#&0 
'*,,"&#/#(2C #2 '"++(&/.6 '*,,#22#*&($ %&$ A#.. 
'*&/#&"( /* 4( '*,,#22#*&($ %2 -%+/ *) /1( @*& 
D-#%/(2 ;(+3#'(L >"++(&/.6C #&$#3#$"%.2 A1* +(M"#+( 
)"+/1(+C 1#01(+ #&/(&2#/6 #&/(+3(&/#*&2 &(($ /* /+%&2)(+ 
/* %&*/1(+ 2(+3#'( 4"/ /1( &(($ ,*$(. '*,4#&(2 /1(2( 
#&/(+3(&/#*&2 #&/* % 2#&0.( (&$ /* (&$ 2(+3#'( 
#&'+(%2#&0  /1( .#9(.#1**$ /1%/ ]YT '.#(&/2 A#.. +('(#3( 
%--+*-+#%/( #&/(&2#/6 *) #&/(+3(&/#*&2 /* ,((/ /1(#+ 
&(($2L 
?1( 2#,#.%+ ,*$(. )*+ /1( %.'*1*. 2(+3#'(2 #2 .#9(.6 /* 
1%3( 2#,#.%+ #,-%'/ 46 -+*3#$#&0 %& (&$ /* (&$ 2(+3#'(L 
<=>? A#.. '*&/#&"( /* '*,,#22#*& '"./"+%..6 %A%+( 
/+(%/,(&/ 2(+3#'(2 %2 -%+/ *) /1( +(H/(&$(+ -+*'(22L  

Religion/belief @("/+%. _*A 7+*, EF8EI8GC $+"0 /+(%/,(&/ -+*3#$(+2 '*,,(&'($ 
'*..('/#&0 $%/% *& /1( +(.#0#*& *) '.#(&/2L  <"+#&0 /1#2 
-(+#*$C GG[ *) '+#,#&%. `"2/#'( $+"0 /+(%/,(&/ %&$ 
-26'1*2*'#%. #&/(+3(&/#*& '.#(&/2 A(+( &*/($ /* 1%3( % 
+(.#0#*&L  ?1( $%/% #2 &*/ '"++(&/.6 '*..('/($ )*+ %.'*1*. 
/+(%/,(&/ 2(+3#'(2C 1*A(3(+C /1#2 A#.. 4( '*..('/($ 
A#/1#& /1( &(A ,*$(. %&$ )*+, -%+/ *) /1( 2(+3#'( 
2-('#)#'%/#*& #& .#&( A#/1 /1( TM"%.#/#(2 ='/ EF88L 
5*A(3(+C %2 $(2'+#4($ %4*3(C <=>? '*,,#22#*& % 
'"./"+%..6 2(&2#/#3( /+(%/,(&/ 262/(, )*+  4*/1 $+"0 %&$ 
%.'*1*. '.#(&/2L 
?1( &(A ,*$(. -+*-*2($ #& /1( -+*'"+(,(&/ -.%& A#.. 
&*/ #,-%'/ 2#0&#)#'%&/.6 (#/1(+ -*2#/#3(.6 *+ &(0%/#3(.6 
*& (&0%0(,(&/ #& /+(%/,(&/ 46 /1*2( A#/1 +(.#0#*"2 
&(($2L  =.. 2(+3#'(2 A#.. +(,%#& '"./"+%..6 %A%+( %&$ 
2(&2#/#3(C %&$ 4( '*,,#22#*&($ /* -+*3#$( %& 
#&$#3#$"%. /+(%/,(&/ -%'9%0( /* '.#(&/2 4%2($ *& /1(#+ 
*A& 2(/ *) &(($2 %&$ +(M"#+(,(&/2L  ?1( A*+9)*+'( 
-+*3#$#&0 $+"0 %&$ %.'*1*. /+(%/,(&/ %+( %.2* +(M"#+($ 
/* (3#$(&'( $#3(+2#/6L   

Sex @("/+%. _*A ='+*22 ;1())#(.$a2 $+"0 /+(%/,(&/ 2(+3#'(2C \G[ *) 
/1*2( #& ?#(+ G 2/+"'/"+($ /+(%/,(&/ A(+( ,%.( $"+#&0 
EF88I8EC A#/1 ZK[ 4(#&0 ,%.( #& ?#(+ E /+(%/,(&/L  U& 
/(+,2 *) 2"''(22)". /+(%/,(&/ '*,-.(/#*&C /1(+( #2 &* 
$#))(+(&'( 4(/A((& /1( *"/'*,(2 )*+ ,(& %&$ A*,(&C 
A#/1 J^[ *) 4*/1 ,(& %&$ A*,(& %'1#(3#&0 % 
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

2"''(22)". /+(%/,(&/ *"/'*,(L 
U& /(+,2 *) %.'*1*. /+(%/,(&/C ,(& %''*"&/ )*+ \8[ *) 
/1( /+(%/,(&/ -*-".%/#*&L  ?+(%/,(&/ -+*3#$(+2 %+( 
'*,,#22#*&($ /* -+*3#$( 2(+3#'(2 2(&2#/#3(2 /* /1( 
&(($2 *) '.#(&/2C )*+ (N%,-.(C A*,(& *&.6 0+*"-2 %+( 
%3%#.%4.( #& 2(+3#'(2 %.*&0 A#/1 2-('#)#' 2"--*+/ 0+*"-2 
%#,($ %/ /1( #22"(2 (N-(+#(&'($ 46 A*,(& 2"42/%&'( 
,#2"2(+2 /1%/ ,%6 &*/ 4( (N-(+#(&'($ 46 ,(&L 
?1( &(A ,*$(. )*+ $+"0 %&$ %.'*1*. /+(%/,(&/ A*".$ 
&*/ 4( (N-('/($ /* 1%3( %&6 #,-%'/ *& /1( %''(22#4#.#/6 
/* 2(+3#'(2 )*+ (#/1(+ ,(& *+ A*,(&L  =''(22#4#.#/6 A#.. 
#&'+(%2( *3(+%.. $"( /* /1( -+*3#2#*& *) (&$ *) (&$ 
2(+3#'(2 %..*A#&0 )*+ % 2#,-.( /+(%/,(&/ (N-(+#(&'(C 
1*A(3(+ /1#2 A*".$ &*/ #,-%'/ *& *&( 2(N %4*3( /1( 
*/1(+L 

Sexual orientation @("/+%. _*A 

 

Transgender @("/+%. _*A 
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

Carers B*2#/#3( Y($#", =.. '*,,#22#*&($ -+*3#$(+2 1%3( % /%+0(/ /* #$(&/#)6 
%&$ +()(+ '%+(+2 #&/* '%+(+2 2"--*+/C (M"#3%.(&/ /* 8F[ 
*) /1(#+ '%2(.*%$: #) ,(/C /1#2 A*".$ ,(%& EKF 
2"42/%&'( ,#2"2( '%+(+2 A(+( #$(&/#)#($ %&$ *))(+($ 
2"--*+/ %&&"%..6L =.. -+*3#$(+2 #& %$$#/#*& %+( 
'*&/+%'/"%..6 *4.#0($ /* ,((/ $"/#(2 "&$(+ '%+(+2 
.(0#2.%/#*&L 

U$(&/#)6#&0 %&$ *))(+#&0 2"--*+/ /* 1#$$(& '%+(+2 A#.. 
'*&/#&"( /* 4( % 2-('#)#'%..6 '*,,#22#*&($ %'/#3#/6 %&$ 
A#.. '*&/#&"( /* 4( +*4"2/.6 -(+)*+,%&'( ,%&%0($ #& %.. 
-+*3#$(+ -(+)*+,%&'( +(3#(A2L 
@* &(0%/#3( #,-%'/ *& '%+(+2 #2 %&/#'#-%/($L 

Voluntary, 
community & faith
sector

@("/+%. _*A 
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

 

Financial inclusion, 
poverty, social 
justice:

B*2#/#3( Y($#", 

 

Cohesion: B*2#/#3( _*A ]*/1 0(*0+%-1#'%. %&$ */1(+ '*,,"&#/#(2 *) &(($ A#.. 
4( 2-('#)#'%..6 2(+3($ /1+*"01 %22(+/#3( *"/+(%'1 A1#'1 
A#.. 4( 4%2($ *& 1%+$ %&$ 2*)/ #&/(..#0(&'( )+*, 
&(#014*"+1**$2L ?1#2 +(2-*&2#3( *))(+ #2 #&/(&$($ /* 
1%3( % -*2#/#3( #,-%'/ *& '*1(2#*&L  

Other/additional: B*2#/#3( 5#01 
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Areas of possible 
impact

Impact Impact 
level

Explanation and evidence
(Details of data, reports, feedback or consultations. 
This should be proportionate to the impact.)

 

 

Overall summary of possible impact (to be used on EMT, cabinet reports etc): ?1( 

*3(+%.. #,-%'/ *& /1( %+(%2 %4*3( #2 -*2#/#3(L  ?1( &(A ,*$(. *) (&$ /* (&$ $+"0 %&$ %.'*1*. 

/+(%/,(&/ -+*3#$(2 '*&2#2/(&'6 %&$ %''(22#4#.#/6 /* %.. '.#(&/2 (&/(+#&0 /1( 262/(, %&$ %..*A2 

/1(, /* )*+, -+*$"'/#3( A*+9#&0 +(.%/#*&21#-2 A#/1 /+(%/,(&/ -+*3#$(+2 /* $(3(.*- /1(#+ 

+('*3(+6 `*"+&(6L  ?1( &(A ,*$(. +(,*3(2 /1( $#))#'"./#(2 A1#'1 '*,( A#/1 /+%&2#/#*&#&0 

#&$#3#$"%.2 )+*, *&( 2(+3#'( /* %&*/1(+ A1#'1 '%& *)/(& '%"2( 4*/1 #&$#3#$"%. %&$ 2(+3#'( 

$(.#3(+6 -+*4.(,2L  ?1( 2(+3#'(2 A#.. 4( 4%2($ 0(*0+%-1#'%..6 #& /1( 2%,( .*'%/#*& %&$ A#.. 

-+*3#$( % '*&2/%&/ )%'/*+ #& /+(%/,(&/ )*+ $+"0 %&$ %.'*1*. /+(%/,(&/ '.#(&/2L  7*+ /1*2( %+(%2 

A1#'1 /1( '1%&0( 1%2 &* #,-%'/ *&C /1#2 #2 &*/ % &(0%/#3( #,-%'/C +%/1(+C /1( 2%,( A#$( 

+%&0( *) '.#(&/2 A#.. 4( %4.( /* %''(22 /1( 2(+3#'(2L  ?1( */1(+ -*2#/#3( )*+ /1( ,*$(. #2 /1( 

+($"'/#*& *) *3(+1(%$2 %&$ 2(+3#'( '*2/2C (&2"+#&0 /1%/ /1( )#&%&'#%. #&3(2/,(&/ '%& 4( ,%$( 

-+($*,#&%&/.6 #& 1#01 M"%.#/6 /+(%/,(&/ )*+ /1*2( %''(22#&0 /+(%/,(&/L  b(,*3#&0 %.. &*&H

3%."( %$$#&0 2/(-2C #&'."$#&0 +(H%22(22,(&/ #& %.. &(A 2(+3#'(2 +()(++($ /*C /1( -+*'"+(,(&/ 

-.%& -+*3#$(2 % -.%& )*+ % 3%."( )*+ ,*&(6 %&$ 1#01.6 ())('/#3( $+"0 %&$ %.'*1*. /+(%/,(&/ 

262/(,L  ;%3#&02 #& c(%+ E *) /1( +(H/(&$(+($ '*&/+%'/2 ,%6 &*/ #,-%'/ %2 -*2#/#3(.6 *& /1( 

/+(%/,(&/ 262/(, $"( /* /1(2( 4(#&0 %'1#(3($ /1+*"01 +($"'/#*&2 #& '%-%'#/6L 5*A(3(+C 

.(3(.2 *) -.%&&($ +($"'/#*&2 %+( 4%2($ *& +(%. $%/% *) &",4(+2 (N-('/($ /* .(%3( /+(%/,(&/ 

$+"0 )+(( %&$ &*/ +(/"+& R8F[ *) *-#%/( "2(+2SL @%/#*&%..6 %&$ #& ;1())#(.$C *-#%/( "2( #2 

$('.#&#&0 /1(+()*+(  '.#(&/2 .(%3#&0 /+(%/,(&/ %+( &*/ 4(#&0 a+(-.%'($a 46 &(A #&#/#%/(2 #&/* 

*-#%/( ,#2"2(L 7*+ /1#2 +(%2*&C #/ #2 %&/#'#-%/($ /1%/ +($"'/#*&2 #& '%-%'#/6 A#.. &*/ &(0%/#3(.6 

#,-%'/ *& 2(+3#'( "2(+2L  =.. -.%&&($ +($"'/#*&2 *) '%-%'#/6 A#.. 4( '%+()"..6 ,*&#/*+($ /* 

(&2"+( /1(6 $* &*/ #,-%'/ *& A%#/#&0 /#,(2 *+ %''(22  /* /+(%/,(&/ )*+ 2"42/%&'( ,#2"2(L 

d*.",(2 *) '%+( A#/1#& /1( *3(+%.. (&3(.*-( )*+ /1( 2(+3#'(2 ,%6 4( %$`"2/($ /* +().('/ &(($ 

%&$ $(,%&$L   
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U) 6*" 1%3( #$(&/#)#($ 2#0&#)#'%&/ '1%&0(C ,($ *+ 1#01 &(0%/#3( *"/'*,(2 *+ )*+ (N%,-.( /1( 
#,-%'/ #2 *& 2-('#%.#2/ -+*3#2#*& +(.%/#&0 /* /1( 0+*"-2 %4*3(C *+ /1(+( #2 '",".%/#3( #,-%'/ 
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Review date:       Q Tier Ref     Reference number:       

Entered on Qtier: H;(.('/H   Action plan needed: H;(.('/H 

Approved (Lead Manager):         Date:       

Approved (EIA Lead person for Portfolio):        Date:       

Does the proposal/ decision impact on or relate to specialist provision: H;(.('/H 

Risk rating: H;(.('/H 

 

='/#*& -.%& 

Area of impact Action and mitigation Lead, timescale and how it 
will be monitored/reviewed

=.. 0+*"-2 B(+)*+,%&'( %&$ '%-%'#/6 ,*&#/*+#&0 H 
;1())#(.$ <=>? A#.. '%+()"..6 ,*&#/*+ /1( 
-(+)*+,%&'( *) -+*3#$(+2 *) /1( &(A.6 
/(&$(+($ '*&/+%'/2 /* (&2"+( /1%/ /1( 
/+(%/,(&/ 262/(, #2 4(#&0 +"& ())#'#(&/.6 %&$ 
())('/#3(.6 %&$ '%+()"..6 ,*&#/*+#&0 '%-%'#/6 
%&$ A%#/#&0 /#,(2 2-('#)#'%..6 /* ,*&#/*+ /1( 
#,-%'/ *) /1( +(H/(&$(+ *& %''(22 /* /+(%/,(&/ 
)*+ %.. 0+*"-2L  ?1#2 A#..  4( -%+/#'".%+.6 
'%+()"..6 ,*&#/*+($ $"+#&0 cE *) /1( '*&/+%'/2 
R)#&%&'#%. 6(%+ EF8KI8ZS A1(& '*2/2 2%3#&02 
A#.. 4( %'1#(3($ /1+*"01 +($"'($ '%-%'#/6 
)*..*A#&0 /1( 2%3#&02 %'1#(3($ #& c8 46 /1( 
,(+0#&0 *) 2(+3#'(2L  ?1#2 A#.. (&2"+( /1%/ /1( 
#,-%'/ #2 ,*&#/*+($ '.*2(.6 %&$ %&6 #22"(2 
+(2-*&$($ /* #& % /#,(.6 ,%&&(+L 

>*,,#22#*&#&0 Y%&%0(+ 
 
b(-*+/($ (&$ *) EF8JI8J 
b(-*+/($ (&$ *) EF8KI8Z 
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Approved (Lead Manager):        Date:       

Approved (EIA Lead Officer for Portfolio):        Date:       
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